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Testudo Times

Letter from the Editors
Dear Alumni and Friends,
Welcome to another edition of the Testudo Times! It has
been another very successful year for our faculty, alumni, and
students. Outlined below are some of the highlights of this issue.
This year, the SDOS program welcomes two new students,
Mariana Chernikova and Ren Li (pg. 2), and two new faculty,
James Grand and Jennifer Wessel (pg. 3). As always, our program
is hosting some fantastic post-docs, lab managers, and visiting
scholars (pg. 5), and our faculty continues to conduct important
research in their respective fields (pg. 8). Our students and alumni
have also accomplished great things this year (pgs. 17 and 18).
Finally, we feature details about this year’s annual SDOS party at
the Society for Personality and Social Psychology in Austin, Texas
(pg. 21) and the upcoming event at the Society for Industrial and
Organizational Psychology Meeting in Hawaii this May (pg. 22).
We hope you enjoy this installment of the annual SDOS
newsletter and look forward to seeing you at upcoming
conferences, events, and functions!
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Meet Our New Students!
Marina Chernikova
Marina graduated from St. John’s College (a Great Books school in
Annapolis, MD) in 2011 with a bachelor’s degree in philosophy. She
spent the next two years working as a nanny and a waitress, which
made her realize how much she missed having interesting, challenging,
and intellectual work. She was fascinated by a variety of topics in
motivation and psychology, and working as a research assistant in
several labs at the University of Maryland convinced her that she
wanted to pursue a PhD in social psychology. She now works with Arie
Kruglanski and does research on the relations between means and goals
within Arie’s goal systems theory (which is definitely a step up from
nannying). In her spare time, Marina loves to read novels, eat sushi,
watch midnight movies in DC, and walk her puppy.

Ren Li
Ren got her Bachelor degree in psychology and a minor in
statistics at Miami University (the one in Ohio, not in FL,
unfortunately). She moved to New York City right after
graduation in 2010 and attended grad school at Columbia
University. She has worked with clinical psychologist Dr.
Lawrence Yang on culture and stigma. She also worked with Dr.
Michael Morris at Columbia Business School on gender and
leadership. In 2013, Ren moved away from her beloved city and
attended UMD to work with Dr. Michele Gelfand. Now she is
working on a fascinating project with Michele to examine how a
country’s cultural tightness impacts its sojourners’ cultural
adaptation and well-being. She is going to present the findings in
the 2014 IACCP conference in France this summer. She is also
very interested in cross-cultural business ethics and consumer
behavior. Ren recently moved to her new apartment at Dupont
Circle and she absolutely loves it. Although still a New York at
heart, Ren feels that DC is gradually growing on her.
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Meet Our New Faculty!
By Brandon Crosby and Elizabeth Salmon

James Grand

This year, the SDOS program is pleased to bring in two new faculty
members. James Grand, a brilliant scholar whose interests are dynamic
processes, will shortly be joining our program. Grand received his PhD from
Michigan State working with Steve Kozlowski. Broadly, he is interested in
figuring out why different phenomena occur, as opposed to observing and
reporting what these phenomena are. He’s particularly interested in
multilevel systems and studies various team functions such as learning,
collaboration, and performance. He investigates how dynamic processes
lead to things such as the building of team knowledge and how decisions are
made as a team.

Grand is also broadly interested in judgments and decision-making.
He wishes to study how decision-making principles and models can be used
to examine organizational topics such as testing or test performance. He has
multiple studies that he carries out in order to investigate his interests. In
particular, he is currently looking at how individual learning contributes to
how the entire team gains knowledge.
James is also starting a new project on team collaboration funded by a grant provided by the Army
Research Institute. The project will focus on how teams organize themselves and develop ways to work
effectively in dynamic environments (such as a team member’s sudden departure) and how this is impacted
by leadership. In addition, he is also examining the impact of team training and how it affects teamwork
performance in medical teams.
James is excited about joining SDOS because he wants to work with people with diverse interests.
He is happy that SDOS is not simply an organizational psychology program, but blends together social
psychology, decisional psychology and organizational science. Though he has spent some time in the DC
are before, he’s never truly explored all the city has to offer. He’s looking forward to visiting the many free
museums, spending some time near the coast and with friends and family.
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The SDOS program is delighted to welcome Dr. Jennifer
Wessel as a new faculty member in Fall 2014! Dr. Wessel will be
joining our program from the University of Akron, where she held the
position of Assistant Professor since receiving her doctorate in 2012
from Michigan State University.

Jennifer Wessel

Dr. Wessel’s interest in I/O psychology was first piqued when
she was an undergraduate student at Rice University. Her longstanding interests in social justice and diversity hinted at a future
career as a civil rights attorney, but—luckily for us—her work with Dr.
Mikki Hebl steered her towards psychology. She continued to pursue
her interests as a graduate student at MSU, where she led several
projects investigating diversity in the workplace. For example, her
dissertation work utilized a target-driven model to better understand
how individuals manage and disclose invisible identities in the
workplace.
Dr. Wessel’s dissertation dovetails with her ongoing
explorations of diversity, which she defines as “how we interact with one another and the barriers people
face based on societal distinctions.” This broad focus has sparked interests in the experiences of and
reactions to individuals from marginalized and stigmatized groups, as well as the processes underlying
identity management decisions. Most recently, Dr. Wessel has expanded her work on diversity to
understand the larger issues of authenticity in the workplace. In particular, a newly launched project
investigates what it means to be authentic at work, and how different groups experience authenticity and
barriers towards feeling authentic.
Dr. Wessel’s work also highlights issues of gender and sexual orientation identity in organizations.
In two ongoing projects, she investigates the complicated ways in which women in male-dominated
contexts may experience stigmatization and backlash for “leaning in.” Specifically, she looks at how these
women’s verbal and non-verbal presentation styles may relate to their performance evaluations. In a
separate stream of research on LGBT workers, Dr. Wessel seeks to thoroughly understand how people
disclose or hide their sexual orientation identity, as well as the consequences of different management
strategies.
As she prepares to join the SDOS program, Dr. Wessel is in the midst of a very productive year,
with accepted publications at the Journal of Organizational Behavior and Human Resource Management Review,
as well as several presentations at the upcoming Society for Industrial and Organizational Psychology
(SIOP) annual conference. Despite her busy schedule, Dr. Wessel is already planning unique ways to build
relationships and contribute here at UMD. In speaking of her upcoming arrival, she said “I am very excited
for the many opportunities for collaboration at UMD and am looking forward to extending my research in
unexpected ways through projects with other faculty and students.” She is also eager to offer a diversitythemed graduate seminar, which is a thrilling prospect for the current SDOS students! We are all looking
forward to Dr. Wessel’s arrival in the coming months, and we hope to make her feel at home as she joins us
here at Maryland.
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Meet Our Visiting Scholars!
By Rabiah Muhammad

Amelia Stillwell
Amelia Stillwell graduated Magna Cum Laude from Haverford
College in 2012. Her primary research interests include identity
management and diversity in the workplace, stigma and disclosure,
morality and political orientation, and status and hierarchy. Amelia
has been Dr. Michele Gelfand’s lab manager since July 2012. Her
current projects with Dr. Gelfand include a cross-national study on
temporal discounting, a large-scale project on observational markers
of tightness-looseness, and an experimental manipulation of prejudice
between different cultural groups. Amelia will be leaving the SDOS
program in the fall to pursue a PhD in Organizational Behavior at
Stanford University’s Graduate School of Business.

Tiane Lee
Tiane Lee is a postdoctoral researcher currently working with Dr. Michele
Gelfand. She attended Stanford University as undergraduate before earning a
Ph.D. in Psychology and Social Policy from Princeton University, where she
worked with Dr. Susan Fiske. Tiane is interested in culture and diversity; the
role of communication biases in intergroup conflict; third party punishment;
persuasion and negotiation; vicarious apologies and revenge; personality, roles
and positions in collaborative teams; and immigration. Within the latter, she
is interested in various aspects of perception: societal expectations and actual
evaluations of immigrants, the role of equal opportunity ideals and preference
for merit principle in shaping immigrant images, immigrants’ own self-reports
and natives’ assessments of social mobility prospects for immigrants, hiring
decisions for immigrants in nonstereotypical job domains, and the concept of
the American Dream for immigrants and native-born perceivers. Tiane loves
street and travel photography, and is a fair-weather sports fan and an
indulgent foodie. She looks forward to returning to the west coast and
becoming a California resident again.
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Maxim Milyavsky
Maxim Milyavsky completed his Ph.D. in psychology at the Hebrew
University of Jerusalem with Dr. Ran Hassin and Dr. Yaacov Schul in
2013 and is currently a postdoctoral researcher at the University of
Maryland with Dr. Arie Kruglanski. His thesis focused on the role of
motivation in unconscious perception and intuitive decision-making.
He also conducted several projects with Dr. Ilan Yaniv on the role of
advice in decision-making. Currently, he is working on various projects
related to cognitive and motivational underpinnings of arrogance as
well as on some projects related to need for closure, motivation,
cognitive energetics and goals. Following his time at the University of
Maryland, Maxim plans to search for an academic position.

Noa Schori-Eyal
Noa Schori-Eyal is a postdoctoral researcher working with Dr.
Arie Kruglanski on the Minerva project, focusing on
radicalization and deradicalization in different world regions. She
also works on related projects examining extremism, such as the
effects of loss of significance on political attitudes; or the
precursors of endorsing harming non-involved individuals to
achieve group goals ("collateral damage"). She completed her
PhD at Tel-Aviv University with Dr. Yechiel Klar and Dr. Sonia
Roccas. Her main research interest is intergroup conflicts, in
particular group-based emotions and moral decision-making.
Following her time at the University of Maryland, Noa hopes to
find an academic position in Israel.

Yan Mu
Yan Mu is a postdoctoral researcher currently working with Dr.
Michele Gelfand. She is from China and received her Ph.D. in
psychology from Peking University in 2011. Yan’s main research
focuses on 1) investigating the neural and genetic basis of human
social behavior by using neuroimaging methods; 2) investigating
how different cultural values shape our brain by using crosscultural and neuroimaging methods; 3) investigating the
neuromolecular basis of synchrony behavior and its relationships
with other factors, such as gender, ingroup bias, social threat and
culture value. Following her post-doc, Yan hopes to get an
academic position investigating culture and neuroimaging.
Page 6
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David Webber is a postdoctoral researcher working with Dr. Arie
Kruglanski. He earned his masters at the University of Wyoming,
before moving to the University of Alberta to work on his PhD
with Dr. Jeff Schimel (which he hopes to complete this summer). David’s research centers around
studying the psychological factors involved in killing decisions and the psychological and existential
consequences of experiencing various forms of threats. Currently, he is working on projects examining the
significance quest hypothesis of radicalization, both in and outside of the lab. For instance, he is looking
at the roles of losing significance and shifting one’s mindset to that of the greater collective on increasing
extreme and violent behavior.

David Webber

Maxim Babush
Maxim Babush is a Lab manager working with Dr. Arie Kruglanski. He is
originally from Los Angeles, CA and received his BA and MA in
experimental psychology from Cal State Northridge. His main research
interests include goal pursuit, intertemporal choice, as well as judgment and
decision-making. This fall, Max will be applying to PhD programs in both
Social Psychology and Marketing.

Engin Bağış Öztürk
Engin Bagis Öztürk is an Assistant Professor in the Department
of Business Administration at the Dokuz Eylül University
(Turkey) where he has been a faculty member since 2013. He is
currently a visiting researcher in the Department of Psychology
at the University of Maryland and working with Dr. Michele
Gelfand. He completed his Ph.D. in Business Administration
at Dokuz Eylül University in 2011. His primary research interest
lies in the area of cross-cultural management with a special focus
on trust, relationship repair, honor, and cultural norms at
workplaces. Upcoming projects with Dr. Michele Gelfand
include understanding honor cultures and violations,
and neurocognitive perspective of cultural norms and values.
Once he completes his visiting research position, he will continue
his faculty position at Dokuz Eylül University.
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Faculty Updates
By Marina Chernikova, Sarah Lyons, JJ Su, and Jasmine Wheeler

Mike Dougherty
After taking a much-appreciated sabbatical, Mike is now in his
second year as the Director of Graduate Studies. When Mike is not
wearing his DGS hat, he is finishing up a grant awarded by the Office of
Naval Research, exploring the effects of working memory training. Some
of the results from this project have been recently published in the journal
Intelligence. Results from this line of research suggest that the effect of
working memory training does not appear to transfer. In other words,
while working memory training does seem to improve the performance
on the task that training was conducted on, it does not influence
performance for other supposedly related tasks.
Mike has also published validation data for a suite of working
memory tasks. For example, Shapebuilder is a game like task, which
takes slightly more than 5 minutes to run for each participant. In this
task, participants are asked to attempt to replicate across 26 trials, an
increasingly difficult sequence of 4 shapes (of 4 possible colors) that are
flashed in a 4 by 4 grid space. According to Mike, one of the advantages
of using Shapebuilder as a working memory measure, other than the
brevity, is the lack of a ceiling effect. For example, his results show that the score distribution on
Shapebuilder is positively skewed. Out of a theoretical maximum score of 3700, the average is about 1500.
Mike is also working on extending the General Monotonic Model (GMM) to non-monotonic data.
According to Mike, this is a special case of the GMM. Specifically, this project looks at how to maximize
the prediction of the ordinal prediction with a least squares solution. Mike calls this algorithm “order
constrained least squares optimization”. Last but not least, Mike is happy that his second child is already
more than a year old!
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Michele Gelfand
The following describes the accomplishments of Dr. Michele Gelfand
over the 2013-2014 year (although we can assume much of this took
place at Plato’s)
If you’re wondering what gives Dr. Michele Gelfand
the stamina to manage multiple grants and research
collaborations, look no further than the breakfast menu at
Plato’s Diner in College Park. It was there where she worked
with UMD computer scientists Patrick Roos and Dana Nau
to produce a paper for the Proceedings of the Royal Society
B on evolutionary game theory and third-party punishment.
(Plato’s was thanked in the acknowledgment section.)
I followed Michele to Plato’s one day to see the magic
happen. She sat down at the booth in the corner, and while
waiting for the server to arrive, she co-organized a
conference on multilevel issues in negotiation at the University of Arizona with Barry Goldman and Deb
Shapiro, where some of the top minds in negotiation research brainstormed on new directions in the field.
The diner was crowded, so she had time to submit a few publications before the server came to
take her coffee order. She put out a special issue on Culture and Collaboration in Multicultural Contexts
in the Journal of Organizational Behavior, co-edited with Eduardo Salas. Her political science-psychology
sub-team of MURI, including Elizabeth Salmon, then published a paper on culture and mediation in the
Journal of Conflict Resolution. She saw the server walking to her table, so she and some collaborators,
including Jeanne Brett and Lynn Imai, squeezed in a paper on culture and team negotiation to the Journal
of Applied Psychology. She had just enough time to publish the 4th volume in the Advances in Culture
and Psychology Series (Oxford), which she edited with C-Y Chui and Ying Yi Hong.
Michele ordered her coffee, took a few sips, and felt re-energized. So, she took a few minutes to
work on her grant activities. She made a call to China and recruited Yan Mu, an expert on EEG, to come
work as a post-doc as part of her new MINERVA grant to look at the neurobiological foundations of
cultural tightness. While data was being collected in China, she switched gears and sent some e-mails to
the FBI about their contract to work on “getting to yes” in the Middle East and interventions to improve
intercultural relations. While finishing her coffee, she reflected upon her multiyear MURI grant that’s
ending this year and thought about how fortunate she was to have the DoD push her work into
interdisciplinary directions. She made a mental note to follow up with Sarit Kraus, Andrzej Nowak, and
Jon Wilkenfeld about some post-MURI collaborations.
(cont. page 10)
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Deep in thought, she looked up and realized that Engin Ozturk, a visiting scholar from Turkey,
was scanning the menu at a nearby table. So she invited him over to talk about research on culture and
apologies, and she filled him in on the new students joining SDOS next year. She gave him a high-five
before he left.
Michele checked her watch and realized it was time for one of her favorite activities: sharing eggs
with her students. The undergraduates from her negotiation class came to Plato’s ready to negotiate and
debrief on theory and research behind the cases. Then her Exec Ed class arrived from Beijing and they
enjoyed some home fries and Greek-spiced omelets together.
After class was dismissed, Michele excused herself to take a quick trip into DC to brief some folks
at the Pentagon and the State Department on MURI findings. On her way back, she stopped by Chris
Van Hollen’s (D-MD) office to offer some tips on budget negotiations. Traffic was lighter than expected,
so she picked up a hazmat suit and cleaned out her office before returning to Plato’s.
They were still holding her table for her, so Michele kindly accepted a coffee refill and caught up
on e-mails. She found out that she was elected into the Fellows group at the Academy of Management,
and was notified that she would receive the William A. Owens Scholarly Achievement Award for best
published paper of the year at SIOP for work on conflict cultures published in JAP in 2012. Before she
closed out her e-mail, she responded to a few messages from Germany about her large-scale unobtrusive
study of tightness-looseness around the world that was made possible through her Humboldt prize.
Suddenly, Michele realized it was getting late—and she still had a Bat Mitzvah to plan! So she got
the check, gave everyone on the Plato’s staff a high-five, ran home to orchestrate a celebration for 140
guests, and then proudly watched her daughter Jeanette do an outstanding job at her ceremony.
That’s an average day for Michele Gelfand. If you don’t find her at Plato’s, you might check
Hawaii where she and her family will go for SIOP (and 10-year-old daughter Hannah is already
researching colleges in the area), or try Reims, France, where she and some graduate students and postdocs can be found presenting their research at IACCP this summer. Otherwise, look for her at the booth
in the corner.
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Paul Hanges
This year marks the 21st year of the Paul’s
involvement in the GLOBE Project. This past August,
the 3rd GLOBE book, Strategic Leadership Across Cultures:
GLOBE Study of CEO Leadership Behavior and Effectiveness
in 24 Countries was published. The book explores CEO
leadership behavior and organizational effectiveness
across 24 cultures. We obtained some support for the
original GLOBE hypothesis (i.e., the fit between
cultural leadership expectations and actual CEO
behavior for the most part matters but not always).
Paul continues his work with the Association of Research Libraries (ARL). This work, known as
ClimateQUAL, examines various types of organizational climate and explores their relationship to
organizational effectiveness. Since its inception in 2007, the ClimateQual survey has been used in over 50
research libraries, mainly in the US but also in Canada and Great Britain. The survey is based on the
Healthy Organizational Theory and specifies that organizational effectiveness is a function of various
climates such as valuing diversity, fairness, and learning orientation. In addition to collecting quantitative
data over the years, it has also established a community for librarians who discuss the various
interventions that they have attempted as a result of their survey feedback. Paul is working with ARL in
writing a book that describes and provides evidence for ClimateQual and the Healthy Organizational
Theory. As interest in using this survey, along with its growing set of norms increase, Paul and ARL will
be translating the protocol into different languages to include more cultures into the ClimateQual
community!
Paul’s other projects involve working with the Department of Justice regarding personnel selection
issues, and with Jim Outtz working with the FAA. He is also consults with Ken Yusko and Marcus
Dickson in Alabama.
On the publishing front, Paul is working with Ken Yusko, Harold Goldstein, and Charles
Scherbaum to complete several papers on the SIENA Reasoning Test. But the work that Paul enjoys the
most is working with his graduate students. His work with Joo utilizes pupillometry to understand the role
of mental effort on test bias. He is working with JJ on research methods issues such as applicability of
Bayesian statistics to test bias situations as well as the applicability of a 3 level structural approach to meta
analysis. Rabiah is close to finishing her dissertation on the extent to which race and gender influence
perceptions of leader ethicality. Paul is also still teaching in Singapore and presenting at two conferences
this summer, one in Vienna, Spain (June) and IACCP in Paris (July).
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Arie Kruglanski
As usual, Arie has had a very busy and productive year in which
he continued to work on both motivation and terrorism research. He
published seventeen papers in 2013, and collaborated with researchers
around the world (including colleagues in Singapore, Belgium Krakow,
and Rome). He gave talks all over the US and the world, including a
keynote address on radicalization at a congress in Amsterdam, an
invited address on Cognitive Energetics Theory at an SPSP preconference in Austin, a talk on radicalization at Stanford, and a keynote
address on the CET at the Krakow Academy of Arts and Sciences.
Arie has also been quite active in the realm of service. In the last
year, he was elected to the executive committee of the Society for
Experimental Social Psychology, as well as to the executive committee
of the Psychology department at the University of Maryland. He is also
the president-elect of the Society for the Study of Motivation (SSM),
which he helped found. As chair of the publication committee of the SSM, Arie facilitated the launching
of a new APA journal called Motivation Science. Last but not least, 2013 was the year that Arie took up
karate—he felt that he needed to add some spice to his exercise routine, since kickboxing (which he’d
already practiced for years) just wasn’t doing it for him anymore.
Arie also has big plans for the coming year. He is planning to hold an interdisciplinary conference
on motivation in New York City, in which economists, philosophers, political scientists, sociologists,
psychologists, and others will come together to share their insights into the science of motivation. It’s
already looking like the year ahead will be another extremely busy (and enjoyable) one for Arie!
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Ed Lemay
Dr. Ed Lemay is about to finish up his first year at the
University of Maryland. Since arriving in August, he’s been enjoying
becoming acquainted with his colleagues, getting his new lab set up,
and finding opportunities to work with motivated students. He likes
living here and is happy to have made the move.
Ed came to us from the University of New Hampshire, which
is known for its strong psychology teaching program. We were thrilled
for him to teach two classes here at UMD in the 2013-2014 year. In
the fall semester, he led a graduate seminar on relationships. The
students delivered weekly presentations on articles in relationships
research, and discussed how relationships can be altered by the social
context or individual differences, as well as topics relating to social cognition, attitudes, and prejudice.
Now, he’s wrapping up his first social psychology research methods lab course at the undergraduate level.
Next semester he’ll look forward to teaching the social psychology core course for graduate students.
Without any graduate students this year, Ed has had a small fraction of the UMD undergraduate
student body working for him. He has been supervising 15 research assistants and making progress on his
NSF grant. They have been working on the first wave of his longitudinal couples study and the follow-up
session will take place next year. Couples came in and identified significant conflict areas to discuss while
being videotaped. Research assistants are now coding behaviors they observe in the videos.
Coming up soon will be a new study about how social goals can affect interactions with strangers.
Ed is looking to see whether instilling a goal to be liked by one’s study partner actually leads to greater
reciprocal liking, and if so, which behavioral pathways can explain this effect. For example, participants
with the goal of making their partner like them might engage in behaviors such as ingratiation, positive
self-presentation, and general warmth that could lead to more liking.
Next year Ed will welcome his first two graduate students in the SDOS program. Based on their
interests, he can expect to be overseeing research on the impact of relationships on health, as well as
limerance. Limerance is an obsessive form of interpersonal attraction in the early stages of a relationship,
like infatuation— you can’t stop thinking about the person, and you’ll convince yourself that they like you
back even if that is not the case. There’s some wishful thinking involved! This is in line with work Ed has
been doing on projection, arguing that people project their own thoughts and feelings about a person onto
that person. We can’t wait to hear more about what Ed’s students bring to the program next year!
Finally, we have to brag: Ed received the 2013 Sage Young Scholars Award for his work on the
psychology of relationships. This honor recognizes outstanding junior researchers in social and personality
psychology. He accepted the award at the 2014 SPSP Annual Meeting in Austin, Texas. Congratulations,
Ed!
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Kent Norman
Video games are more than fantasy, violence, or
mindless entertainment. Dr. Norman and students in his
lab are dedicated to conducting research that explores the
cognitive and social psychological elements of video
gaming. In the past year Norman and his team have been
busy creating a database of horrific occurrences in video
games. They are also running studies in which participants
are asked to rate images from a variety of video games in
terms of how horrific they are. Some of their findings
suggest that particular images are more horrifying than
others. For example, shooting a policeman in a game is more acceptable than shooting a dog. In addition
to this line of research, other studies are currently examining perceived emotions in video games such as
anger, boredom, happiness, and immersiveness. In terms of current human factors research projects, his
lab is also continuing work that examines the relationship between the button mapping on controllers and
preference for similar game genres. Theory suggests that gamers are more likely to gravitate towards
games with similar button mapping and these games typically fall into the same genre.
A number of innovative projects are also on the horizon. Dr. Norman is currently developing ways
to make surveys more fun and interesting through the use of videogames. Embedding surveys into video
games might be a more engaging format for some participants while simultaneously collecting a large
amount of data for researchers.
Dr. Norman argues that gaming is becoming more important and relevant than ever. Gaming is
becoming more and more social, with games that incorporate a social networking aspect, and recent news
of the possible transition of Facebook into a virtual reality. Through his courses, The Psychology of Video
Games and The Psychology of Social Networking, Dr. Norman acknowledges that video gaming and
social networking are becoming increasingly more intertwined which has fascinating implications for the
future of research in these areas.
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Chuck Stangor
Chuck is finishing up a four-year term as associate chair of the
department. His duties have involved chairing the undergraduate
committee, scheduling undergraduate courses and maintaining the
department website. He has also been chair of the human subjects
committee and the faculty and staff development committee in the
department.
Next year Chuck will be on sabbatical, which he will use to
analyze data and write research reports on his current major research
interest – which is academic achievement. The Academic Achievement
Research Group has been collecting data on student learning in the
department. They have been using data analytics approaches to predict student learning and to provide
timely feedback to help students do better in their courses.

Tom Wallsten
While Tom officially became an emeritus faculty in
August, he continues to be active in research. In the
past year he has presented his work abroad in Israel
and Barcelona. In Barcelona, Tom was a discussant
on a panel concerning research regarding the
communication of uncertainty in climate change.
Closer to home, Tom continues to conduct research
with graduate students and faculty members alike.
For example, the Intelligence Advanced Research
Projects Activity (IARPA) has extended its funding
for the Good Judgment Project (featured on NPR*)
into a fourth year. This major team project focuses
on developing and improving methods for eliciting, aggregating and communicating probability forecasts
about future events in ways that substantially beat the vaunted “wisdom of crowds” simple averaging of
judgments. It involves a large number of researchers across multiple institutions and thousands of
participants across the country and around the world. Tom invites anyone who is interested to check out
the project at http://www.goodjudgmentproject.com and consider signing on as a participant.
(cont. page 16)
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This extension of IARPA funding will allow Tom and graduate student Joe Tidwell to continue
their piece of the project. Specifically, Tom and Joe have been developing methods of eliciting and
aggregating individuals’ subjective continuous distribution probability distributions about dates by which
potential future geopolitical events may occur or future values that quantities may take. In the coming
year, they plan to run a large-scale experiment involving volunteer forecasters and subject matter experts
from across the country and the world to further refine their models.
Tom has also started another project with Isaiah Harbison, a research scientist at the Center for
Advanced Study of Language (CASL), to look at potential ways to improve humans’ abilities to identify
topics when skimming material, such as when searching the internet or skimming the abstracts of research
articles . Their approach is grounded in signal-detection theory with the aim of distinguishing the ability to
discriminate relevant from irrelevant material from the decision criterion for saying “yes, this one is
relevant.”
Amidst the research activity (and working with a colleague at Columbia University on a graduate
level statistics textbook), Tom continues to enjoy spending time with his family, especially his
grandchildren. When asked how he enjoys being an emeritus faculty, Tom said that except for the lack of
regular paycheck, it is wonderful. He’s more relaxed, doing more research than he has had time for in
years and has time to read more widely, especially outside of psychology. Despite also mentioning that
everyone will probably slow down sooner or later, Tom certainly doesn’t seem to be slowing down at al!
* http://www.npr.org/blogs/parallels/2014/04/02/297839429/-so-you-think-youre-smarter-than-a-cia-agent

Page 16

Spring 2014

Volume 6

Student Updates
 Marina Chernikova has published three papers in the last year, one of which will appear in
Psychological Review.
 Jasmine Wheeler was awarded a National Science Foundation Graduate Research Fellowship for
her project entitled “Power is in the Eye of the Beholder: Race and Power in Negotiations.”
Jasmine also gave a presentation at Howard University’s Research Day on April 4, 2014 entitled
“Disrespectful Americans and Middle Eastern Extremists: The Lingering Effects of Stereotyping in
America and the Middle East.
 Sarah Lyons was offered a dissertation completion fellowship for the 2014-2015 year from the
American Association of University Women.
 Rabiah Muhammad was awarded a fellowship through the Civil Service College in Singapore’s
International Research Associate Programme. Her project will focus on understanding individual
perceptions about ethnically ambiguous behavior in the workplace. Rabiah was also a finalist in the
University of Notre Dames’ Excellence in Ethics dissertation proposal completion.
 Elizabeth Salmon won the 2013-2014 Phi Delta Gamma Graduate Fellowship from the University
of Maryland. This fellowship is awarded to the UMD graduate student who best exemplifies
interdisciplinary scholarship achievement. Elizabeth also won a SIOP Graduate Student
Scholarship to help with the completion of her dissertation research.
 Jesse Harrington published an article in the Proceedings for the National Academy of Sciences entitled
“Tightness-Looseness across the 50 United States.” It comes out next month.
 Michelle Dugas won a $1900 grant from the Center for Open Science to replicate a published study
as a part of the Open Science Framework's reproducibility project. Michelle also has two papers
forthcoming: (1) “The Quest for Significance Model of Radicalization: Implications for the
Management of Terrorist Detainees” in Behavioral Sciences & The Law, and (2) “Regulatory Mode
and Well-Being in an Organizational Setting: The Differential Mediating Roles of Workaholism
and Work Engagement” in Journal of Applied Social Psychology.
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Alumni Updates
Benjamin Schneider published a book (Ehrhart, M. G., Schneider, B., & Macey, W. H. (2014).
Organizational climate and culture: An introduction to theory, research and practice. NY: Routledge) and
an annual review article (Schneider, B., Ehrhart, M. G., & Macey, W. H. (2013). Organizational climate
and culture. Annual Review of Psychology, 64, 361-388).
Frederick Leong was awarded a Lifetime Achievement Award from the Asian American Psychological
Association in August 2013 and the APA Award for Distinguished Service to Psychological Science,
presented by the Science Directorate of the American Psychological Association in November, 2013.
Frederick also served as the Editor-in-Chief for the APA Handbook of Multicultural Psychology, which
was published in January 2014.
Andrew Knight published the following: (1) Joshi, A., & Knight, A. P. (In Press). Who defers to whom
and why? Implications of demographic differences and dyadic deference for team effectiveness. Academy of
Management Journal; (2) Knight, A. P. (In Press). Mood at the midpoint: Affect and change in exploratory
search over time in teams that face a deadline. Organization Science; (3) Shteynberg, G., Hirsh, J., Galinsky,
A., & Knight, A. P. (2014). Shared attention increases mood infusion. Journal of Experimental Psychology:
General, 143, 123-130.
Margaret Clark was appointed as Master of one of Yale's undergraduate colleges, Trumbull College, on
July 1, 2013 for a five-year term. She also published the following: (1) Clark-Polner, E. & Clark, M.S.
(2014). Understanding and accounting for relational context is critical for social neurosicence. Frontiers in
Neuroscience; (2) Reis, H.T., Aron, A., Clark, M.S., & Finkel, E. J. (2013). Elaine Hatfield, Ellen
Berscheid and the emergence of relationship science. Perspectives in Psychological Science; (3) Boothby, E. &
Clark, M.S. (in press). Prosocial behavior. McGraw-Hill Yearbook of Science and Technology. New
York, NY: McGraw-Hill Publishers; (4) Clark, M.S., & Monin, J.K. (2014). Turning the tables: How we
react to others unhappiness. J. Gruber & J. Moskowitz (Eds.) The Dark and Light Sides of Positive Emotion.
Oxford, England: Oxford University Press; (5) Moskowitz, J., Clark, M.S., Ong, A. & Gruber, J. (2014).
The role of positive affect on thinking and decision making: A tribute to Alice Isen. In J. Gruber & J.
Moskowitz (Eds.) The Dark and Light Sides of Positive Emotion. Oxford, England: Oxford University Press;
(6) Clark, M.S., Boothby, E., Clark-Polner, E., & Reis, H.T. (in press). Putting pro-social behavior in
relational context. D.A. Schroeder & W. Graziano (Eds.) Handbook of Prosocial Behavior. Oxford, UK:
Oxford University Press; (7) Clark, M.S., Bryant, T., Potter, M.J., Repetti, M. & Tomsich, G. (2013). A
fairy tale for our age. Review of The Best Exotic Marigold Hotel. PsycCRITIQUES; (8) Reis, H.T. &
Clark, M.S. (2013). Responsiveness. In J. Simpson & L. Campbell (Eds.) Handbook of Close Relationships.
(Pp. 400-423) Oxford, England: Oxford University Press; (9) Clark, M.S. & Aragon, O. (2013).
Communal (and other) relationships: History, theory development and future directions. In J. Simpson &
L. Campbell (Eds.) Handbook of Close Relationships. (Pp. 255-280). Oxford, England: Oxford University
Press; (10) Clark, M.S. & Boothby, E. (2013). A strange(r) analysis of morality: A consideration of
relational context and the broader literature is needed. Brain and Behavioral Sciences. 36, 85-86. (11) Clark,
M.S. & Grote, N.K. (2013). Close relationships. In I.B. Weiner, H.A. Tennen, & J. M. Suls (Ed.)
Handbook of Psychology, 2nd Edition, Vol. 5. Pp. 329-340. New York, NY: Wiley.
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Joce Bélanger was appointed Assistant Professor at the University of Quebec in Montreal, Canada.
Naomi Dyer Yount had a daughter in April 2013.
Lisa Leslie published the following: (1) Leslie, L. M., Mayer, D. M., & Kravitz, D. A. (in press). The
stigma of affirmative action: A stereotyping-based theory and meta-analytic test of the consequences for
performance. Academy of Management Journal; (2) Torelli, C. J., Leslie, L. M., Stoner, J., & Puente, R.
(2014). Cultural determinants of status: Implications for workplace evaluations and behaviors.
Organizational Behavior and Human Decision Processes, 123, 34-48.
Joann Speer Sorra, PhD, was promoted to Associate Director at Westat, an employee-owned research
organization in Rockville, MD in February 2014.
Mark Erhhart published the following: (1) Ehrhart, M. G., Schneider, B., & Macey, W. H. (2014).
Organizational climate and culture: An introduction to theory, research, and practice. New York:
Routledge; (2) Kath, L. M., Stichler, J. F., Ehrhart, M. G., & Schultze, T. A. (2013). Predictors and
outcomes of nurse leader job stress experienced by AWHONN members. Journal of Obstetric, Gynecologic,
and Neonatal Nursing, 42, E12-E25. [Impact Factor (2011): 1.035]; (3) Kath, L. M., Stichler, J. F., Ehrhart,
M. G., & Sievers, A. (2013). Predictors of nurse manager stress: A dominance analysis of potential work
environment stressors. International Journal of Nursing Studies, 50, 1474-1480. [Impact Factor: 2.075]; (4)
Schneider, B., Ehrhart, M. G., & Macey, W. H. (2013). Organizational climate and culture. Annual
Review of Psychology, 64, 361-388; (5) Kath, L. M., Roesch, S. C., & Ehrhart, M. G. (2013). An overview of
multilevel modeling in occupational health psychology. In R. R. Sinclair, M. Wang, & L. E. Tetrick
(Eds.), Research methods in occupational health psychology: Measurement, design, and data analysis (pp. 323-348).
New York: Routledge. Mark also gave the following conference presentation: Raver, J. L., Ehrhart, M.
G., & Lim, B. C. (2013, August). Difficult team members: Implications for trust, conflict, effectiveness,
and leadership. Paper presented at the 73rd annual conference of the Academy of Management, Lake
Buena Vista, FL.

Anuradha Ram started a new job at Google in February 2014 as a
Performance Design Lead. Outside of work, Anuradha’s 1 yearold daughter, Priyanka Ram, kept her very busy (see picture to the
right)!
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Dave Mayer won the 2014 International Society for Justice Research Early Career Contribution Award.
He also published the following: (1) Lam, C., & Mayer, D. M. (in press). When do employees speak up
for their customers? A model of proactivity in a customer service context. Personnel Psychology; (2) Leslie,
L. M., Mayer, D. M., & Kravitz, D. A. (in press). The stigma of affirmative action: A stereotyping-based
theory and meta-analytic test. Academy of Management Journal; (3) Cornelis, I., Van Hiel, A., De Cremer,
D., & Mayer, D. M. (2013). When leaders choose to be fair: Follower belongingness needs and leader
empathy influences leaders adherence to procedural justice rules. Journal of Experimental Social Psychology,
49: 605-613; (4) Stouten, J., van Dijke, M., Mayer, D. M., De Cremer, D., Euwema, M. 2013. Can a
leader be too ethical? The curvilinear effects of ethical leadership. The Leadership Quarterly, 24: 680-695.
Archie Bates was selected to be a legislative liaison for the Army. He prepares Army senior leaders for
Congressional engagements and hearings on a range of human resources management issues. He was also
selected to command the 120th AG Reception Battalion at Fort Jackson, South Carolina starting this
June. The Army's largest receiving and processing unit, the 120th transitions over 40,000 Soldiers to
training and worldwide assignments annually.
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Society for Personality and Social Psychology
2014 Annual Meeting
By Michele Dugas
Overcoming sleet and snow, social psychologists congregated in Austin, Texas for the
annual conference of the Society for Personality and Social Psychology. To kick off the
conference, University of Maryland hosted their fourth annual reception at the Hilton Austin’s
restaurant, Finn and Porter. The event was well attended by SDOS alumni and friends despite
difficult weather conditions that cancelled and delayed flights across the country. Attendees had
the chance to catch up with friends and collaborators in a festive setting with great food.
SDOS also had a strong presence at conference events with Arie Kruglanski and Michele
Gelfand giving presentations at pre-conferences, Ed Lemay receiving a Young Star award, and
posters being presented by David Webber and Michelle Dugas.
If you plan on attending the SPSP conference in 2015, make sure you give us your
current contact information to be invited to the next reception event. We look forward to seeing
you there!
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2014 SIOP Reception
Honolulu, Hawaii
Presented by the University of Maryland
Social, Decision, & Organizational Sciences

Join us for appetizers, cocktails, and
! catching up!
!!

When:

Where:

Thursday, May 15, 2014
6:00 – 8:00 PM

Singha Thai Cuisine
1910 Ala Moana Blvd, Honolulu, HI 96815

Please RSVP to JJ Su at sujunjie@umd.edu by May 5th, 2014
We invite you to join us in welcoming James Grand, Ph.D, MSU, & Jennifer Wessel, Ph.D, MSU,
to the UMD Social, Decision, & Organizational Sciences program!

We hope to see you there. Aloha!
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Notable Publications
Aiken, J. R., Salmon, E. D., & Hanges, P. J. (forthcoming). The origins and legacy
of the Civil Rights Act of 1964. Journal of Business and Psychology.
Ambrose, M., Schminke, M., & Mayer, D. M. (in press). Trickle-down effects of
supervisor perceptions of interactional justice: A moderated mediation approach.
Journal of Applied Psychology.
Aycan, Z., & Gelfand, M. J. (2012). Cross-cultural organizational psychology. In S.
Kozlowski (Ed.), Oxford industrial and organizational psychology handbook (pp.
1103-1160). New York: Oxford University Press.
Bélanger, J. J, Lafrenière, M-A. K., Vallerand, R. J., Kruglanski, A. W. (2012).
Driven by Fear: The Effect of Success and Failure Information on Passionate
Individuals’ Performance. Journal of Personality and Social Psychology.
Bélanger, J. J., Faber, T., Gelfand, M. (2012). Supersize My Identity: When
Thoughts of Contracting Swine Flu Boost One's Patriotic Identity. Journal of
Applied Social Psychology.
Bui-Wrzosinska , L., Gelfand, M. J., Nowak, A., & Severance, L. (in press).
Studying trajectories of conflict escalation. In K. Sycara, M. J. Gelfand, & A. Abbe
(Eds.), Models for intercultural collaboration and negotiation. New York: Springer.
Chadwick, I.C., & Raver, J.L. (2012). Motivating organizations to learn: Goal
orientation and its influence on organizational learning. Journal of Management.
Clark, M.S. & Aragon, O. (in press). Communal (and other) relationships: History,
theory development and future directions. In J. Simpson & L. Campbell (Eds.).
Handbook of Close Relationships. Oxford, UK University Press.
Clark, M.S. & Boothby, E. (in press). A strange(r) analysis of morality: A
consideration of relational context and the broader literature is needed. Brain and
Behavioral Sciences.
Clark, M.S., Boothby, E., Clark-Polner, E., & Reis, H.T. (in press). Putting prosocial behavior in relational context. In D.A. Schroeder & W. Graziano (Eds.)
Handbook of Prosocial Behavior. Oxford, UK: Oxford University Press.
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Notable Publications (cont.)
Clark, M.S., Bryant, T., Potter, M.J., Repetti, M. & Tomsich, G. (2013). A
fairy tale for our age. Review of The Best Exotic Marigold Hotel.
PsycCRITIQUES.
Clark, M.S. & Clark-Polner, E. (2012). Thinking critically about research on
accuracy and bias in social perception. PsycCRITIQUES, 57.
Clark, M.S. & Grote, N.K. (2012). Close relationships. In I. Weiner, H.A.
Tennen, & J. M. Suls (Ed.) Handbook of Psychology—2nd Edition, Vol. 5. Pp.
329-340. New York, NY: Wiley.
Clark, M.S. & Mills, J.R. (2012). A theory of communal (and exchange)
relationships. In P.A.M. Van Lange, A.W. Kruglanski, & E.T. Higgins (Eds.)
Handbook of theories of social psychology, Vol. 2 (pp. 232-250). Thousand Oaks,
CA: Sage Publications Ltd.
Clark, M.S., & Monin, J.K. (in press). Turning the tables: How we react to
others’ happiness. In J. Gruber & J. Moskowitz (Eds.) The Dark and Light Sides
of Positive Emotion. Oxford, UK: Oxford University Press.
Clark-Polner, E., & Clark, M.S. (2012). Lessons from behavioral science for the
neuro-scientific investigation of love. Clinical Neuropsychiatry: Journal of
Treatment Evaluation, 9, 47-58.
Dahling, J. J., Chau, S. L., Mayer, D. M., & Gregory, J. B. (2012). Breaking
rules for the right reasons? An investigation of pro-social rule breaking. Journal
of Organizational Behavior, 33, 21-42.
Dugas, M., & Kruglanski, A. W. (in press). The quest for significance model of
radicalization: Implications for the management of terrorist
detainees. Behavioral Sciences & The Law.
De Carlo, N., Falco, A., Pierro, A. Dugas, M., Kruglanski, A. W., & Higgins,
E. T. (in press). Regulatory mode and well-being in an organizational setting:
The differential mediating roles of workaholism and work engagement. Journal
of Applied Social Psychology.
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Notable Publications (cont.)
Ehrhart, K. H., Mayer, D. M., & Ziegert, J. C. (2012). Web-based recruitment
in the millennial generation: Work-life balance, web site usability, and
organizational attraction. European Journal of Work and Organizational
Psychology, 21, 850-874.
Ehrhart, M.E., & Raver, J.L. (in press). Productive and counterproductive
behavior in relation to organizational climate and culture. In B. Schneider and
K. Barbera (Eds.), The Oxford Handbook of Organizational Climate and Culture.
New York: Oxford University Press.
Fehr, R., & Gelfand, M. J. (2012). The forgiving organization: A multilevel
model of forgiveness at work. Academy of Management Review.
Fulmer, C.A., & Gelfand, M. J. (2012). In whom (and at what level) we trust:
Multilevel perspectives on trust in organizations. Journal of Management, 38,
1167-1230.
Fulmer, C. A., & Gelfand, M. J. (in press). How do I trust thee? Dynamic trust
profiles and their individual and social contextual determinants. In K. Sycara,
M. J. Gelfand, & A. Abbe (Eds.), Models for intercultural collaboration and
negotiation. New York: Springer.
Gelfand, M. J. (2012). Culture’s constraints: International differences in the
strength of social norms. Current Directions in Psychological Science.
Gelfand, M. J. (2012). The trials and tribulations of cross-cultural research. In
F. Leong & A. Ryan (Eds.), Conducting multinational research projects in
organizational psychology: Challenges and opportunities (pp. 179-199).
Baltimore: United Book Press.
Gelfand, M. J., Brett, J. M., Imai, L., Tsai, H. H., & Huang, D. (in press).
Toward a culture-bycontext perspective in negotiation. Negotiating teams in the
U.S. and Taiwan. Journal of Applied Psychology.
Gelfand, M. J., Chiu, C.Y., & Hong, Y.Y. (Eds.), 2012. Advances in Culture
and Psychology (Volume 2). New York: Oxford University Press.
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Notable Publications (cont.)
Gelfand, M. J., Chiu, C.Y., & Hong, Y.Y. (Eds.), in press, 2013. Advances in
Culture and Psychology (Volume 3). New York: Oxford University Press
Gelfand, M. J., & Gal, K. (2012). Negotiating in a brave new world: Challenges
and opportunities for the field of negotiation science. In B. Goldman & D.
Shapiro (Eds.), The psychology of negotiations in the 21st Century workplace. (A
volume in the SIOP Organizational Frontier series) (pp. 441-462). New York,
NY: Psychology Press/Routledge.
Gelfand, M. J., Leslie, L. M., Keller, K. M., & De Dreu, C. K. W. (2012).
Conflict cultures in organizations: How leaders shape conflict cultures and their
organizational-level consequences Journal of Applied Psychology, 97(6), 11371141.
Gelfand, M. J., & Lun, J. (in press). Culture of the situation: The role of
situational strength in cultural systems. Asian Journal of Social Psychology.
Gelfand, M. J., & Lun (in press). Convergent evidence for the causal link
between ecology and psychological processes. Behavioral and Brain Sciences.
Gelfand, M. J., Lun, J., Lyons, S., & Shteynberg, G. (2012). Descriptive norms
as carriers of culture in negotiation. Journal of International Negotiation, 16, 361381.
Gelfand, M. J., Lyons, S., & Lun, J. (2012). Toward a psychological science of
globalization. Journal of Social Issues, 67, 841-853.
Gelfand, M. J., Severance, L., & Fulmer, C. A. (2012). Explaining and
predicting cultural differences in negotiation. In G. Bolton & R. Croson (Eds.),
Handbook of negotiation: Experimental economic perspectives (pp. 332-356). New
York: Oxford University Press.
Gelfand, M. J., Shytenberg, G., Lee, T., Lun, J., Lyons, S., Bell, C., et al.
(2012). The cultural contagion of conflict. Philosophical Transactions of the
Royal Society B, 367, 692-703.
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Notable Publications (cont.)
Hanges, P. J., Salmon, E. D., & Aiken, J. R. (2013). Legal issues in industrial
testing and assessment. In K.F. Geisinger (Ed.), APA handbook of testing and
assessment in psychology (vol. 1, pp. 693-711). Washington, DC: American
Psychological Association.
Harrington, J. R. & Gelfand, M. J. (in press). Tightness-looseness across the 50
United States. Proceedings of the National Academy of Sciences.
Hoogervorst, N., De Cremer, D., van Dijke, M., & Mayer, D. M. (2012).
When leaders sacrifice: The effects of sense of power and belongingness on
leader’s self-sacrifice. Leadership Quarterly, 23, 883-896.
Inman, M., Kishi, R., Wilkenfeld, J., Gelfand, M.J., & Salmon, E. (2013).
Cultural influences on mediation in international crises. Journal of Conflict
Resolution.
Jensen, J.M., & Raver, J.L. (2012). When self-management and surveillance
collide: Consequences for employees’ organizational citizenship and
counterproductive work behaviors. Group & Organization Management, 37, 308346.
Kashima, Y., & Gelfand, M. J. (2012). A history of culture in psychology. In
W. Stroebe & A. Kruglanski (Eds.), History of social psychology (pp. 499-520).
East Sussex: Psychology Press.
Kono, T., Ehrhart, K. H., Ehrhart, M. G., & Schultze, T. (2012). Examining
implicit leadership theories in Japan and the U.S. Asia Pacific Journal of Human
Resources, 50, 367-387.
Köpetz, C. E. Lejuez, C. W., Wiers, R. W. & Kruglanski,, A. W (in Press).
Motivation and Self-Regulation in Addiction: A Call for Convergence.
Perspectives in Psychological Science.
Kruglanski, A.W. (in press). Psychological insights into Indonesian Islamic
terrorism: The what, the how and the why of violent extremism. Asian Journal
of Social Psychology.
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Notable Publications (cont.)
Kruglanski, A. W., Bélanger, J. J., Gelfand, M., Gunaratna, R., Hettiarachchi,
M., Reinares, F., Orehek., E., Sasota, J., Sharvit, K. (in press). Terrorism: A
(Self) Love Story Re-directing the Significance Quest Can End Violence,
American Psychologist.
Kruglanski, A.W. & Boyatzi, L.M. (in press). The psychology of knowledge
formation: Its impetus, mechanism and (social) context. Chapter in J.
Matheson & R.Vitz (Eds.), Ethics of Belief: Individual and Social. Oxford
University Press.
Kruglanski, A. W., Klein, K., Pierro, A., & Mannetti, L. (in press). The
unimodel unfolding. In J. Sherman, B. Gawronski, & Y. Trope (Eds.). Dual
process theories of the social mind. New York: Guilford Press.
Kruglanski, A. W., Köpetz, C., Bélanger, J. J., Chun, W. Y., Orehek, E.,
Fishbach, A. (2012). Features of Multifinality: Effects of Goal Plurality on
Means Preferences, Personality and Social Psychology Review.
Lemay, E.P., Overall, N.C., & Clark, M.S. (2012). Experiences and
interpersonal consequences of hurt feelings and anger. Journal of Personality
and Social Psychology, 103, 982-1006.
Leong, F. (Ed.). (2013). APA Handbook of Multicultural Psychology, Vols 1 and
2. American Psychological Association.
Leslie, L., & Gelfand, M. J. (2012). The cultural psychology of social influence.
In G. R. Ferris & D. C. Treadway (Eds.), Politics in organizations: Theory and
research considerations (pp. 411-447). New York: Taylor and Francis
Publishing. (SIOP Frontier Series).
Leslie, L. M., Snyder, M., & Glomb, T. M. (2013). Who gives? Multilevel
effects of gender and ethnicity on workplace charitable giving. Journal of
Applied Psychology, 98, 49-62.
Liu, L.A., Friedman, R.A., Barry, B., Gelfand, M.J., & Zhang, Z-X. (2012).
The dynamics of consensus building in intracultural and intercultural
negotiations. Administrative Science Quarterly, 57(2), 269-304.
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Notable Publications (cont.)
Manchester, C. F., Leslie, L. M., & Kramer, A. (2013, in press). Is the clock
still ticking? An evaluation of the consequences of stopping the tenure clock.
Industrial and Labor Relations Review.
Mange, J., Chun, W. Y., Sharvit, K., Bélanger, J. J., (2012) Thinking about
Arabs and Muslims Makes Americans Shoot Faster: Effects of Category
Accessibility on Aggressive Responses in a Shooter Paradigm. European
Journal of Social Psychology.
Mannetti, L., Pierro, A., Higgins, E. T., & Kruglanski, A. W. (2012).
Maintaining physical exercise: How locomotion moderates the full attitudeintention-behavior relation. Basic and Applied Social Psychology, 34, 295-303.
Mawritz, M. B., Mayer, D. M., Hoobler, J. M., Wayne, S. J., & Marinova, S.
J. (2012). A trickle-down model of abusive supervision. Personnel Psychology,
65, 325-357.
Mayer, D. M., Aquino, K., Greenbaum, R. L., & Kuenzi, M. (2012). Who
displays ethical leadership and why does it matter? An examination of
antecedents and consequences of ethical leadership. Academy of Management
Journal, 55, 151-171.
Mayer, D. M., Nurmohamed, S., Treviño, L. K., Shapiro, D. L., & Schminke,
M. (in press). Encouraging employees to report unethical conduct internally: It
takes a village. Organizational Behavior and Human Decision Processes.
Mayer*, D. M., Thau*, S., Workman, K., Van Dijke, M., & De Cremer, D.
(2012). Leader mistreatment, employee hostility, and deviant behaviors:
Integrating self-uncertainty and thwarted needs perspectives on deviance.
Organizational Behavior and Human Decision Processes, 117, 24-40. *Authors
contributed equally
Moore, C., Detert, J. R., Treviño, L. K., Baker, V. L., & Mayer, D. M. (2012).
Why employees do bad things: Moral disengagement and unethical
organizational behavior. Personnel Psychology, 65, 1-48.

Page 30

Notable Publications (cont.)
Moskowitz, J., Clark, M.S., Ong, A. & Gruber, J. (in press). The role of
positive affect on thinking and decision making: A tribute to Alice Isen. In J.
Gruber & J. Moskowitz (Eds.) The Dark and Light Sides of Positive Emotion.
Oxford, England: Oxford University Press.
Norman, K. L. (2013). GEQ (Game Engagement/Experience Questionnaire):
A review of two papers. Interacting with Computers. (doi:10.1093/iwc/iwt009).
Pierro, A., Giacomantonio, M., Pica, G., Kruglanski, A. W., & Higgins, E. T.
(in press). Locomotion and the preference for multi-tasking: Implications for
well-being. Motivation and Emotion.
Pierro, A., Mannetti, L., Kruglanski, A.W., Klein, K.M., & Orehek, E. (2012).
Persistence of attitude change, and attitude-behavior correspondence based on
extensive processing of source information. European Journal of Social
Psychology, 42, 103-111.
Pierro, A., Presaghi, F., Higgins, E.T., Klein, K.M., & Kruglanski, A.W.
(2012). Frogs and ponds: A multilevel analysis of the regulatory mode
complementarity hypothesis. Personality and Social Psychology Bulletin, 38, 269279.
Pierro, A., Raven, B. H., Amato, C., Bélanger, J. J. (in press). Bases of Social
Power, Leadership Styles, and Organizational Commitment. International
Journal of Psychology.
Raver, J.L., Jensen, J., Lee, J.H., & O’Reilly, J. (2012). Destructive criticism
revisited: Appraisals, task outcomes, and the moderating role of
competitiveness. Applied Psychology: An International Review, 61, 177-203.
Reis, H.T. & Clark, M.S. (in press). Responsiveness. In J. Simpson & L.
Campbell (Eds.), Handbook of Close Relationships. Oxford, UK: Oxford
University Press.
Roets, A., Van Hiel, A., & Kruglanski, A. W. (in press). When motivation
backfires: Optimal levels of motivation as a function of cognitive capacity in
information relevance perception and social judgment. Motivation and Emotion.
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Notable Publications (cont.)
Salas, E., Salazar, M., & Gelfand, M. J. (forthcoming). Understanding culture
as diversity. In Q. Roberson (Ed.), Diversity in organizations. New York: Oxford
University Press.
Salmon, E. D., Gelfand, M. J., Çelik, A. B., Kraus, S., Wilkenfeld, J., &
Inman, M. (2013). Cultural contingencies of mediation: Effectiveness of
mediation styles in intercultural disputes. Journal of Organizational Behavior,
34(6), 887-909.
Sensales, G., Areni, A., Boyatzi, L.M., Dal Secco, A., & Kruglanski, A.W. (in
press). Perceived impact of terrorism and the role of the media: Representations
by Italian citizens differing in political orientations and need for closure.
Behavioral Sciences of Terrorism and Political Aggression.
Severance, L., Bui-Wrzosinska, L., Gelfand, M. J., Lyons, S., Nowak, A.,
Borkowski, W., Soomro, N., Soomro, N., Rafaeli, A., Treister, D. E., Lin, C.C., & Yamaguchi, S. (2013). The psychological structure of aggression across
cultures. Journal of Organizational Behavior, 34(6), 835-865.
Shteynberg, G., Hirsh, J., Galinsky, A., & Knight, A. P. (2013). Shared
attention increases mood infusion. Journal of Experimental Psychology: General.
Sokol, M.B. (2012). Developing polarity thinking in global leaders: An
illustration. Industrial and Organizational Psychology: Perspectives on Science
and Practice, 5(2), 231-233.
Triandis, H. C., & Gelfand, M. J. (2012). The evolution of individualism and
collectivism theory and research. In V. Van Lange, A. Kruglanski, & E. T.
Higgins (Eds.), Theories in social psychology (pp. 498-520).New York: Sage.
Van Dijke, M., De Cremer, D., Mayer, D. M., & van Quaquebeke, N. (2012).
When does procedural fairness promote organizational citizenship behavior?
Integrating empowering leadership types in relational justice models.
Organizational Behavior and Human Decision Processes, 117, 235-248.
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Notable Conference Presentations
Bowles, H., Gelfand, M. J., & Al-Dabbagh (2012, June). Culture, identity, and
change in the Middle East: Implications for Conflict and Negotiation, Conference
hosted at the John F. Kennedy School of Government, Harvard University (with a
keynote address from the Nobel Peace Laureate Tawakel Karman).
Chung, C., Coleman, P. T., & Gelfand, M. J. (2012, July). Conflict, culture, and
complexity: The effects of simple versus complex rules in negotiation. Paper
presented at the 25th annual conference of the International Association for Conflict
Management in Stellenbosch, South Africa.
Den Hartog, D. N., Belschak, F., & Muhammad, R. S. (2013, May). The toxic
combination of Machiavellian leaders and Machiavellian followers. In A. H. B. De
Hoogh, Leader morality and traits in today’s organizations. Symposium to be
conducted at the annual conference of the European Association of Work and
Organizational Psychology. Münster, Germany.
Dugas, M., Bélanger, J.J, Kruglanski, A.W., Gelfand, M.J., & Touchton-Leonard,
K. (2013, May). Relative deprivation moderates the relationship between meaning
in life and self-sacrifice. Poster to be presented at the annual convention of the
Association for Psychological Science, Washington, DC.
Dugas, M., Schori-Eyal, N., Kruglanski, A.W., Gelfand, M.J., Klar, Y., Roccas, S.,
& Touchton-Leonard, K. (2013, January). Whatever it takes: Need for closure,
group centrism, and extremism. Poster presented at the SPSP Political Psychology
Preconference, New Orleans, LA.
Dugas, M., & Kruglanski, A.W. (2013, January). Goal systems and multiple means
to a single goal: Exploring implications for group identification. Poster presented at
the annual meeting of the Society for Personality and Social Psychology, New
Orleans, LA.
Fehr, R. and Gelfand, M. J. (2012, August). Forgiveness from the top: How leaders
build forgiving organizations. Paper presented at the Annual Meeting of the
Academy of Management, Boston, MA.
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Notable Conference Presentations (cont.)
Fehr, R., Zheng, M., Tai, K., Narayanan, J., & Gelfand, M. J. (2012, August).
Forgiveness empowers victims after conflict. Paper presented at the Annual
Meeting of the Academy of Management, Boston, MA.
Gartenberg, D., Breslow, L., Park, J., McCurry, M., & Trafton, T. (2013,
April). Automation and cue invocation: The effect of cue timing on operator error.
Proceedings of the Conference on Human Factors in Computing Systems 2013,
Paris, France.
Gelfand, M. J., Brett, J. M., Imai, L., Tsai, H. H., Gunia, B. C. (2012, August).
Where are two heads better than one? Teams and solos negotiating deals in the
U.S. and Taiwan. Paper presented at the Annual Meeting of the Academy of
Management, Boston, MA.
Gilrane, V., Anderson, A., Ahmad, A., King, E., Kim, S. & Park, J. (2013,
April). Evaluations and interpersonal evaluations of Arab and Asian Leaders.
Organizational climate, organizational culture, and competitive advantage. In
D. Avery (Chair), Is Race Still Relevant? Assessing its Continuing Significance in
Organizations. Symposium conducted at the 28th annual conference of the
Society for Industrial and Organizational Psychology, Houston, TX
Goldman, B., Shapiro, D., & Gelfand, M. J. (2013, February). Multilevel
perspectives on negotiation. University of Arizona.
Kirakowski , J. & Norman, K. L. (2012). User assessments of usability: The
QUIS and the SUMI and beyond, 29th Annual Human-Computer Interaction Lab
Symposium, May 23.
Lun, J. Gelfand, M., Bruss, B., Su, J. , Al-Dabbagh, M., Aycan, Z., Daghir,
M., Latif, H., Shabka, H., Khashan, H., & Soomro, N. (2012, June). The value
of honor in the Middle East. Presentation at the conference “Culture, identity,
and change in the Middle East: Implications for Conflict and Negotiation”,
organized by H. Bowles, Michele Gelfand, & May Al-Dabbagh, Harvard
University.
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Notable Conference Presentations (cont.)
Lun, J., Gelfand, M., & Mohr, R. Attitudes toward deviance in tight and loose
cultures (2012, January). Poster presented at the Culture Preconference at the
Annual Meeting of the Society for Personality and Social Psychology (SPSP),
San Diego, CA.
Lun, J., Muhammad, R. S., Cameron, L. & Gelfand., M. J. (2013, June). The
cultural psychology of social connection in Middle East and the US. Poster to be
presented at the International Association of Cross-Cultural Psychology, Los
Angeles, California.
Lyons, S., Lun, J., & Gelfand, M. (2012, January). Dual identities and
intercultural cooperation. Poster presented at the Culture Preconference at the
Annual Meeting of the Society for Personality and Social Psychology (SPSP),
San Diego, CA.
Muhammad, R. S. & Hanges, P. J. (2013, August). Family greases the wheel:
Perceptions of nepotism in the workplace. In A. Darioly (Chair), Exploring
nepotism in organizations: Empirical studies. Symposium to be conducted at the
annual conference of American Psychological Association. Honolulu, Hawaii.
Norman, K. L. (2012). Assessing the components of skill necessary for playing
video games, 29th Annual Human-Computer Interaction Lab Symposium, May 23.
Norman, K. L. (2013). Video games and psychometric methods: Measuring the
game experience (Panel), Magfest XI, National Harbor, MD, January 4.
Norman, K. L. (2013). Video games in academia (Panel), Magfest XI, National
Harbor, MD, January 4.
Norman, K. L. (2014). Video Game Controllers (Panel), Magfest XI, National H
arbor, MD, January 3.
Nowak, A., Gelfand, M. J., & Borkowski, W. (2012, June). Computational
models of culture and negotiation: Exploring emergent dynamics. Presentation
at the conference “Culture, identity, and change in the Middle East:
Implications for Conflict and Negotiation”, organized by H. Bowles, Michele
Gelfand, & May Al-Dabbagh, Harvard University.
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Notable Conference Presentations (cont.)
Plaisant, C., Chao, T., Liu, R., Norman, K., Shneiderman, B. (September
2012). Multi-StepAnimation to Facilitate the Understanding of Spatial Groupings:
the Case of List Comparisons, HCIL Technical Report 2012-23, University of
Maryland, College Park, MD 20742.
Salmon, E. D., Gelfand, M. J., Ting, H., Kraus, S., & Gal, K., Khashan, H., &
Fulmer, C. A. (2013, August). When time is not money: Why Americans lose
out at the negotiating table. Paper to be presented at the annual meeting of the
International Association of Cross-Cultural Psychology, Los Angeles, CA.
Severance, L., & Gelfand, M. J. (2012, April). The dynamics of dissent: Gender
and status effects. In G. F. Fernandes (Chair). Deciphering gendered responses
to organizational conflict. Symposium presented at the annual conference of
the Society for Industrial and Organizational Psychology (SIOP), San Diego
CA.
Stillwell, A., Gelfand, M. J., Ting, H., Salmon, E. D., & Fulmer C. A. (2013,
August). Correlates of national impatience. Paper to be presented at the annual
meeting of the International Association of Cross- Cultural Psychology, Los
Angeles, CA.
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